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ABSTRACT

The aims of this scientific research are: 1) To describe Ismail Agia's leadership at the
Emeyodere Islamic Education Institute, Sorong City, West Papua. 2) To find out Ismail
Agia's leadership ideas and the impact of his leadership on the Emeyodere Islamic
Education Institute, Sorong City, West Papua. This research is a qualitative research, which
describes the actual data according to the data obtained in the field. Data collection in the
field was carried out using in-depth observation techniques, in-depth interviews, and
documentation. The results of this scientific research show: 1) Ismail Agia is a Papuan
Muslim son of the Kokoda Tribe whose life is simple and has an extraordinary intention to
provide the best for his community and the surrounding community by donating his life for
Islamic education in Sorong City, West Papua. His leadership at the Emeyodere Islamic
Education Institute is danati nigeiya, oboronigeomo, and aego name natiagae. Danati
nigeiya is Ismail Agia's leadership in protecting the ancestors by promoting local wisdom.
Oboronigeomo is the leadership of Ismail Agia who has high tolerance, high enthusiasm
for advancing the Kokoda community, both Muslim and non-Muslim. Aego name natiagae
is the leadership of Ismail Agia who embraces his fellow Kokoda people. 2) Ismail Agia's
leadership as a native Papuan Muslim is very successful by having a tremendous impact
on the community, especially the Kokoda community and the community around the
Kladufu area which is the location of the Emeyodere Islamic Education Institute, there are
even some people from outside the Sorong area, Currently, Ismail Agia has succeeded in
establishing Islamic Education Institutions starting from Madrasah Ibtidaiyah (Ml),
Madarasah Tsanawiyah (MTSs), Junior High School (SMP) Based on Islamic Boarding
Schools, and Madrasah Aliyah (MA). Even with limited facilities, he still maximizes the
implementation of his learning so that many students have graduated from 2012 to the
present.

Keywords: Leadership, Ismail Agia, Islamic Education Institute, Papua
INTRODUCTION Ismail Agiato take the initiative to gather

Seeing the condition of the Kokoda tribal the Kokoda tribal community at the hotel
community in Sorong City, prompted of choice to listen to the problems that
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exist in the Kokoda tribe, one of which is
education problems. Until finally he with
the help of several regional and
provincial officials with the help of
traditional leaders from the Kokoda tribe
created a school devoted to alleviating
the education crisis of the Kokoda tribe
in Sorong City. For researchers, it
becomes interesting when the idea, hard
work and totality to solve this educational
crisis comes from a son of the Kokoda
tribe, who is worried about the future of
Kokoda's children. Until within 10 years,
Mr. Ismail Agia was able to establish the
Emeyodere Islamic educational
institution which oversees Madrasah
Ibtidaiyah, Madrasah  Tsanawiyah,
Islamic boarding school as well as an
orphanage and his expansion has now
established a junior high school which is
open to the general public (outside the
Kokoda tribe), and MAK (Madrasah
Aliyah Vocational) majoring in Network
Engineering and Information Systems
and majoring in Maritime. With the hope
that this educational institution can be a
place to combine seriousness in seeking
religious knowledge with the spirit of
worship and building social awareness.*

Ismail Agia's long struggle in
developing and managing  the
educational institution he pioneered
certainly has the key. The key to this
success begins with the leadership
strength of the principal/foundation that
oversees the institution. The stronger the
leadership of a leader, the easier it will be
to run programs to evaluate performance

and work results. In addition to this, of
course, the success of establishing
external relations with relevant agencies,
social institutions and even intensive
communication with the traditional
leaders of the Kokoda tribe must always
be properly nurtured.

The strength of a leader is
manifested in a clear vision of the
institution, understood by all its
members’as  well as  educational

managerial capabilities including
education management systems and
structuring  educational  resources,

educational staff, students, communities,
curriculum, funds, educational facilities
and infrastructure, education
management and educational
environment to achieve the stated
goals.®Keith and Girling in their research
stated that the contribution of education
management to the success and failure of
student learning is 26-32%. The strength
of management is influenced by the
leadership style of a school principal.
Many of his studies have presented their
findings related to the influence of
leadership on school management, both
in terms of teachers, work climate and
student achievement.

Leadership Based on Local
Cultural Values in Creating a School
Climate, Sadidul Igabe.The results
showed that leadership based on local
cultural values and school climate at
SDN in Kendari City was in the very high
category and there was a positive and
significant influence of leadership based
on local cultural values on the school
climate. Therefore, the effectiveness of
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leadership and the creation of conditions
of openness in the organization are
deemed necessary to be improved
immediately, because later it will have an
impact on the condition of the closed
school organizational environment. The
principal should be able to delegate
authority and have a supportive attitude
in the school organization.*In relation to
the above research entitled "Leadership
Based on Local Cultural Values in
Creating a School Climate" which was
written by Sadidul Igabe above, it can be
seen that there are some basic differences
between which in this case is how the
research adopted in this study describes
more efforts to -Efforts made by Ismail
Agia in general in advancing Islamic
education with various innovative steps
as a study of figures while what Sadidul
Igabe did was more focused on how
leadership is developed based on local
cultural values in creating a conducive
school climate.

A. Research Type and Location

1. Types of research

The type of research used in writing this
dissertation is qualitative
researchresearch  that intends to
understand the phenomenon of what is
experienced by the research subject, such
as behavior, perception, motivation,
action, holistically by means of
description in the form of words and
language, in a special natural context by
utilizing various scientific methods.®

Qualitative research is also
termed naturalistic inquiry or natural
inquiry.®The use of this term is intended
to emphasize more on the naturalness of
the data source or with the
expressionAnother method is a method
that examines the condition of objects
naturally  (naturally). In  general,
qualitative research has two objectives,
namely; a) describe and reveal (to
describe and explore) and b) describe and
explain (to describe and explain).’

The use of qualitative methods in
this study is based on several
considerations; first, adapting qualitative
methods is easier when dealing with
multiple realities; second, it can present
directly the nature of the relationship
between the researcher and the
respondent; third, this method is more
sensitive and more adaptable to the many
sharpening co-directors and to the value
patterns encountered.®

According to Bogdan and
Biklen, the special characteristics of
qualitative research are: 1) it has a natural
setting as a data source, and researchers
are seen as key instruments; 2) this
research is descriptive; 3) pay more
attention to the process than the result; 4)
tend to analyze the data inductively; 5)
meaning is an essential issue in
qualitative research design.’Meanwhile,
Koentjaraningrat stated that qualitative
research is research in the social and
human sciences with activities based on
scientific disciplines to collect, analyze,
and interpret facts and relationships
about natural facts, human behavior in
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order to discover principles of knowledge
and techniques. new in an attempt to
respond to these matters.

RESULTS AND DISCUSSION
ISMAIL AGIA AND EMEYODERE
ISLAMIC EDUCATION
INSTITUTIONS IN SORONG CITY

A. Ismail Agia's Biography

Ismail Agia is a native Muslim son of the
Kokoda Tribe Papua who was born in
Sorong on March 22, 1954. He is now 78
years old. His father's name is Ibrahim
Agia and his mother's name is Halima
Tarage. He has a wife named Nawiyah
who comes from the Javanese tribe. He
has 4 children and all of them are boys.
The first child was named Taufiq
Rahman Agia, ST who was born in 1988,
the second child named Taufig Ridwan
Agia, ST who was born in 1990, the third
child named Taufig lbrahim Agia who
was born in 1994, and the fourth child
named Isnawi Rahmat Agia who was
born in 2003. His first wife died so he
remarried to Ratmah who is also from the
Javanese tribe. From his wife he has no
children.!

He started his basic education
at the Christian Education Foundation
(YPK) Elementary School in Nebes (now
one of the areas in Teminabuan, South
Sorong Regency, formerly Sorong
Regency) and graduated in 1969. To
continue the struggle of his grandfather,
Ebare Agia and his father in developing
Islamic education. , he entered the State
Religion Teacher Education (PGAN) /
now SMA 2 Sorong City in 1969.1

His grandfather was a person
who had an interest in Islamic religious
education for the people in his village,
namely in Nebes. Based on information,
his grandfather was one of the Muslim
Kings of Nebes. Other Muslim fathers
such as in Tarof, Siwatori, Migori, and
Tambani. Together they look for the
Koran and a general teacher (reading and
counting). In their village it was difficult
to find Islamic religious teachers, so
Imam Basir Kabes from Fak-Fak who
was still single and a general teacher
from Ambon were brought in.
Furthermore, Imam Basir Kabes was
married to a daughter of Nebes and the
dowry was borne by five villages in
Nebes. Until now, his descendants have
become village priests and village heads
in Nebes. This is the origin of the use of
emeyodere, eme means come and yodere
means soon. So emeyodere means let's
hurry.*The naming certainly shows how
Ismail Agia understands that what he is
doing is a very basic need to be done
immediately. In other words, the
establishment of the Emeyodere Islamic
Education  Institute is  full  of
philosophical meanings to immediately
build the pillars of education in West
Papua through educational institutions.
In addition to the benefits that can be
obtained from the establishment of
educational institutions, it is also
understood that without education there
will be a social gap compared to other
regions throughout the archipelago that
have received adequate access to
education. Therefore, it is very natural
when the word "emeyodere" becomes the
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name of the educational institution that
he founded as a sign that there is
something very urgent to do, either in
gaining  benefits or  preventing
backwardness.

Ismail Agia took 4 years of
State Religion Teacher Education
(PGAN) and finished in 1972. At the end
of school, the PGAN school exam was
followed by the State exam. Many
Kokoda students took part in the PGAN,
but not many finished. Ismail Agia is one
of Kokoda's students who can finish his
studies at PGAN. According to him, he
has a friend whose name is Anas who is
great and can speak Arabic but did not
pass and could not take the State exam.
After that, he resumed PGAN (now
MAN Sorong) for 6 years and finished in
1974. While studying at PGAN, he lived
in a dormitory and received 10 kg of rice
every month. But that was not enough so
he often helped the teacher and was given
food. That's what makes him able to eat
enough for one month. After completion
of 1974, he migrated to Bintuni,
Manokwari, returned to Sorong and
continued to Jayapura. So for about 3
years he wandered until he arrived in
Jayapura.t*

B. Ismail Agia in Leading the
Emeyodere Islamic Education
Institute, Sorong City, West
Papua

Ismail Agia has a firm, gentle and

conditional leadership towards educators

and education staff at the Emeyodere

Islamic educational institution. He

positions himself as a father, friend and
open to educators, education staff, and
students of the Emeyodere Islamic
Education Institute. This is as stated by
Sriwana that Ismail Agia leads with
fatherhood. He solves problems in the
office like a father coaching his children
in the family so that educators and
education staff feel comfortable and
calm.t®

Ismail Agia is a friendly, firm,
kind, authoritative and patient person.éIn
addition, he is very responsible and very
ambitious for the progress of the
Emeyodere school.}’He is very good
because he is a parent figure who really
cares about the students in this
institution, especially education.®His
very friendly, firm, kind, authoritative,
and patient attitude makes him very, very
easy to get along with the people around
him. These various attitudes also make
Ismail Agia a person who is able to
provide a climate of togetherness that
builds each other up. With this attitude,
Ismail Agia has given its own color from
the attitude of life which is the basic
vision of Islam which in this case is
ukhuwah Islamiyah in the frame of
Islamic ~ values  with  normative
theological dimensions, ukhuwah
wathaniyah in the framework of the
values of Pancasila, Bhinneka Tunggal
Ika, Nationalism , or the 1945
Constitution which has a normative
juridical  dimension, and ukhuwah
insaniyah within the framework of
universal values with a cosmic
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dimension, both  macrocosm and
microcosm.

Ismail Agia has done many
things, although it is very simple and the
most important thing is there is a shelter
for indigenous Papuan Muslims to study
religion, because it is recorded that the
Kokoda Tribe is the majority of
indigenous Muslims. He wanted the
Kokoda community to truly advance in
religious knowledge and contribute to the
nation from the Kokoda Muslims, so he
worked hard to establish an educational
institution.®

Thank God many graduates have
succeeded in becoming the Police and
TNI and others.®The essence of Ismail
Agia's leadership at the Emeyedore
Islamic Education Institute is to educate
Papuan Muslim children and recruit
Papuan children who have dropped out of
school.2With Ismail Agia's leadership,
his influence in the Emeyodere Islamic
Education Institute is very good because
he is a founder of the Foundation who is
very responsible and wants to advance
Papuan Muslim children. He is a great
leader, responsible, disciplined, self-
sacrificing, and intelligent.22Ismail
Agia's leadership is very good, firm and
authoritative,?®and he is a good person,
firm, and disciplined.?*

In addition, there are certain
organizational aspects that require
handling with emotional touches, such as
motivating subordinates/employees,
creating a sense of belonging and
responsibility towards the organization
(sens of belonging and sense of

responsibility), making sympathetic
policies, both to members of the
organization as well as to the
environmental community as
stakeholders. A leader should develop
the ability or emotional intelligence
along with the intellectual ability in their
leadership.

As with spiritual abilities, some

people have high hopes for this ability.
That if a person's spiritual attitude
emerges, such as always getting closer to
Allah, always putting his trust in Him,
acting and acting for the sake of God, and
realizing that in time all the work done
will surely be held accountable before
Allah swt. Spiritual ability is a form of
ability that has closeness to the
transcendental dimension of spirituality
which in this case is Allah swit.
Thus, intellectual abilities, emotional
abilities, and spiritual abilities must
simultaneously be possessed by a leader,
because  these three forms of
ability/intelligence support and
complement each other in the process of
one's success and success in bringing the
organization to its goals.

C. Ismail Agia's Leadership
Strengths and Weaknesses at
the Emeyodere Islamic
Education Institute, Sorong City

Ismail Agia's leadership at the

Emeyodere Islamic Education Institute,

Sorong City is a type of leadership that

has both strengths and weaknesses as two

sides of the cosmic balance in a

leadership that is carried out by humans
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as God's creation. across space and time.
Therefore, what is found in the leadership
of Ismail Agia at the Emeyodere Islamic
Education Institute, Sorong City, is a
natural phenomenon in the life of a
leader. In relation to Ismail Agia's
leadership strength at the Emeyodere
Islamic Education Institute, Sorong City,
this can be found from several aspects
which in this case are:

1. Ismail Agia's high enthusiasm in
advancing the Emeyodere Islamic
Education Institute in Sorong City
and is supported by various in his
social environment

Ismail Agia's passion for advancing the

Emeyodere Islamic Education Institute in

Sorong City is unquestionable. This can

be seen from the various efforts he has

made in the midst of many challenges.

Responding to this, Nuralam Febrianti,

S.Pd. stated that the spirit of Ismail Agia

in advancing the Emeyodere Islamic

Education Institute in Sorong City

encouraged the parties he led to also have

great enthusiasm in doing the same thing.

It has become a separate obligation and

motivation for a subordinate or the

parties he leads to follow his leader in
advancing the organization.?®

One of the factors that make
teachers feel comfortable in
implementing the learning process in the
classroom is the factor of adequate
facilities, but currently MTs Emeyodere
still has many shortcomings, including
classes when it rains leaks which causes
the implementation of the learning
process to be less effective.?®In addition

to the building which is an obstacle in the
implementation of the learning process at
MTs Emeyodere, Sorong City, it is also
due to the lack of textbooks and other
supporting books, or reading books that
can add knowledge and insight to
teachers and students so that during
breaks they can use the time to get used
to them. students read in the library, but
due to the lack of available books, the
teacher only spends time with other
activities, such as downloading on
youtube or accessing books and journals
on the Internet. In addition, sometimes he
calls to share ideas with fellow teachers
in Makassar or in Java.?’

and face difficult situations with
an optimistic attitude. In its empirical
context, Ismail Agia's leadership at the
Emeyodere Islamic Education Institute,
Sorong City, West Papua, developed the
transformational leadership theory into a
characteristic  of  transformational
leadership based on triadic relations of
religious (Islamic), national (Indonesian)
leadership, and regional (Papuan-ness).
become a separate strength for his
leadership.

CONCLUSION

Ismail Agia's leadership strengths at the
Emeyodere Islamic Education Institute in
Sorong City are his great enthusiasm,
creativity in finding sources of funding,
and the triadic relationship between the
dimensions of religion, nationality, and
regionality  (Papua-ness) in  his
leadership. This is further strengthened
by his existence as a native son of West
Papua, which has given him a special
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value for what he does because it is
certainly supported by Ismail Agia's
strong understanding regarding the
character of the social community around
him. The weaknesses of Ismail Agia's
leadership at the Emeyodere Islamic
Education Institute Sorong City are the
lack of awareness of the surrounding
social community regarding the urgency
of education, the lack of local
government support, educational
facilities and infrastructure are still very
limited,

. The results of Ismail Agia's leadership at
the Emeyodere Islamic Education
Institute, Sorong City, were very
successful by having a tremendous
impact on the community, especially the
Kokoda community and the community
around the Kladufu area which is where
the Emeyodere Islamic Education
Institute is located, there are even some
people from Raja Ampat Regency who
study in Emeyodere Islamic Education
Institute. Currently, Ismail Agia has
succeeded in establishing Islamic
Education Institutions starting from
Madrasah Ibtidaiyah (MI), Madarasah
Tsanawiyah (MTs), Islamic Boarding
School-Based Junior High School
(SMP), and Madrasah Aliyah (MA).
Even with limited facilities, he still
maximizes the implementation of his
learning so that many students have
graduated from 2012 to the present.

REFERENCES

1.  Abd. Wahab HS and Umiarso.
Educational Leadership and

Spiritual Intelligence.
Yogyakarta: Ar-Ruzz Media,
2011.

Ahmad, A. Kadir. Fundamentals
of Qualitative Research
Methodology. Makassar: Indobis
Media Centre, 2003.

Akmal Mundiri and Afidatul
Bariroh,  Transformation  of
Kyai's  Leadership  Identity
Representation in Superior and
Subordinate Relations. Al-ldara
8, no. December 2 (2018)

Arsyad, Azhar et al.,
Management Development of
Human Resources (Educators
and  Education  Staff) at
Madrasah Tsanawiyah Negeri
Makassar, International Journal
of Social Science Vol 74 No.
May 1, 20109.

Al-Bukhari, Abu  Abdullah
Muhammad Ibn Ismail. Sahih
Al-Bukhari Bi Hasyisyah Al-
Sindy. Juz 4. Egypt: Maktabah
Al-Mishriyah, t.th.

Al-Maudhudi. Al-Islam Wa Al-
Madaniyat ~ Al-Hadith.  Al-
Qahirat: Dar Al-Ansar, 1978.

Al-Mawardi.Al-Ahkam Al-
Sultaniyyah. Bairut: Dar Al-Fikr,
1960.

Al-Nadi, Fuad Muhammad.
Thurq Ikhtiyar Al-Khalifat: Rais
Al-Daulat Fi Al Figh Al-Siyasi
Al-Islami Wa Al-Nazhm Al-
Dhusturiyat ~ Al-Muasirat. Al
Qahirat: Dar Nasyr Al-Tsagafat,
1980.

Al-Nawawiy, Imam. Sahih
Muslim Bi Al-Syarh Al-Imam
Al-Nawawiy. Kitab Al-Imarat,
Chapter Fadilat Al-Amir Al-
'‘Adil Wa 'Uqubat Al-Jair Wa Al-
Hatsu 'Ala Al-Rifq, Juz 11. t.tp.:
dar al-fikr, 1983.



Sukman S 4832

10.  Al-Qurtubi, Imam. Tafsir Al- Millennium, Jakarta: Logos,
Qurtubi. Translation of 1999,

Fathurrahman, et al, Volume 1. ) )

Cet. I; Jakarta: Azzam Library, 20.  Baharuddin -~ and  Umiarso.

2007. Leadership in Islamic Education.
Yogyakarta: ar-Ruzz Media,

11.  Al-Tabari, Muhammad Bin Jarir. 2012.

Tarikh Al-Umam Wa Al-Muluk. )
Beirut: Dar Al-Fikr, 1987. 21.  Bass,  BMI Improving
Organizational Effectiveness

12.  Al-Wakil, Muhammad Al-Sayid. Through  Transformational
Al-Qiyadat Wa Al-Jizat fi Al- Leadership. Thousand Oaks:
Islam. Juz 1. Cet. Il; Egypt: Dar Sage, 1994.

Al-Wafa', 1986. ) ) o
22. Bertocci, David I. Leadership in

13. Andang. Principa| Management Organization, There is Different
and  Leadership. cet. I Between Leaders and Managers.
Yogyakarta: Ar-Ruzz, 2014. America: University Press of

America, 2009.

14.  Antonio, Muhammad
Syafi'i.Muhammad saw: The 23. BPS West Papua Province.
Super Leader Super Manager. Human  Development Index
cet. I; Jakarta: Tazkia Publishing 2017. No. 2805 Th. XII 7 May
and ProLM Centre, 2007. 2018.

15.  Arifin, Syamsul.Leadership: The 24.  Bukhraiy. Mukhtar Sahih Al-
Science and Art of Leadership. Imam Al-Bukhari. Translation of
cet. I; Jakarta: Media Discourse Amir Hamzah Fakhruddin and
Partners, 2012. Yahya Hanif, Volume 5. Cet. I;

Jakarta: Azzam Library, 2007.

16.  Ari, Ni  Wayan. Local _ o
Leadership and Women's Socio- 25. Bungin, Burhan. Qualitative
political Life in Two Bali Aga Research  Methodology  of
Villages, Buleleng Regency, Methodological ~ Actualization
Journal of Humanora Sciences 3, Towards Contemporary Variety
no. 2 (2014). of Variants. cet. |; Jakarta: Raja

grafindo Persada, 2010.

17.  Arsyad, Azhar et al., Building a ) )

University towards a Modern 26. Danim, Sudarman.d Leadership
O . Motivation an Group
Islamlc_ Civilization, Makassar: Effectiveness.  Jakarta:  Asdi
Alauddin Press, 2009. Mahasatya, 2004.

18.  Aziz, Abd. Islamic Education .

Philosophy; An Idea to Build 27. Danim, Sudarwan and Suparno,
Islamic Education. Cet. I Principal ~ Management  and
Yogyakarta: Teras, 2009. Transformational ~ Leadership,

’ Jakarta: PT. Rineka Cipta, 2009.

19. Azra, Azyumardi, Islamic .

28. Effendi, Mochtar. Management

Education: Tradition and
Modernization towards the New

An Approach Based on Islamic
Teachings.  Jakarta: Brata



4833 Journal of Positive School Psychology
Scientific Works. 38. Hidayat, Qamaruddin.
"Multidisciplinary in the midst

29.  Efrinaldi. Figh Siyasah of Specialization in Islamic
Fundamentals of Islamic Sciences". First 7, no. 2 (2005)
Political Thought. Cet. I; Jakarta:

Granada Press, 2007. 39.  Ibrahim, Misykat Malik et al.
) . ) The Effect of Teacher Work

30. Fa_m_s, _Ahmad. L(_eadershlp (_Jf Motivation on Teacher
Kiai in Developing Islamic Performance  at  Mitsn in
Boarding School Education". . L
Anil Islam 8, no. 1 (2015) Bontotiro District, Bulukumba

Regency, Idaarah Journal Vol.

31. Fiedler, FEA Theory of IV No. June 1, 2020.
Leadership Effectiveness. New i
York: McGraw-hill, 1967. 40. Juhannis, Hamdan et al., The

Changes of Students' Behavior

32.  Garancang, Sabaruddin, Values Through the Value of Honesty as
of Islamic Education in Surah Character Education in Senior
Lukman, Inspirational Journal of High  School in  Maros,
Education Vol. V No. 2 July- International journal of
December 2016. Academic Research Vol. 7 No.

33.  Geoflry, Leech. Principles of January 1, 2015.

Pragmatics. trans. MD Oka. 41.  Julaiha, Siti, “The Concept of

Jakarta: University of Indonesia Principal Leadership”, Journal of

Press, 1993. Tarbiyah wa Ta'lim Vol. 6 No. 3
(2019)

34. Hadari, Nawawi. Leadership . o
Makes Organizations Effective. 42.  Kassim, Moh.  Qualitative-
Yogyakarta: Gadja  Mada Quantitative Research
University Press, 2003. Methodology, Malang: UIN

Malang Press, 2008.

35.  Hambal, Abu Abdullah Ahmad
Ibn. Mushad Ahmad Ibn 43.  Ministry of Religion of the
Hambal. Volume 1. Beirut: Republic of Indonesia. Al-
Baktabat Islamiyyat, 1978. Quran and its translation.

Jakarta: PT. Synergy Library,

36. Hardian, Ferry. et al, "The 2012.

Influence of Leadership Style on o ]
Employee Performance (Study 44.  Koto, Alaiddin. Islam, Indonesia
on Permanent Emp|oyees of and National LeaderShip: Islamic
Service Center Panasonic Messages for Socio-Political
Surabaya)"_ Journal Of Business Life in Indonesia. cet. I, Jakarta:
Administration 1, no. January 1 PT Ciputat Press, 2009.
(2015)

45.  LAPIS, Madrasa-Based

37. Hermawan  Kartajaya and Management Workshop by IAIN

Muhammad Syakir Sula. Sharia
Marketing. Bandung: Mizan,
2006.

Sunan Ampel Surabaya in
collaboration with UIN Alauddin



Sukman S

4834

46.

47.

48.

49.

50.

51.

52.

53.

54,

55.

Makassar, Makassar, 9-11 June
2008>

Majir, Abdul. Development of
Educational Management.
Jakarta: CV. Cipta Restu
Fellynda, 2012.

Mansyur, Quality Management
of Islamic Education, Paper:
Postgraduate UIN  Alauddin
Makassar, 2012.

Manzhur, Ibn. Lisan Al-Arab.
Beirut: Dar Al-Shadir, 1968.

Marjuni, A., Characteristics of
Values and Leadership in
Islamic Education, al-Asma:
Journal of Islamic Education
Vol. 3 No. May 1, 2021.

Marlina, Lenny. “Types of
Leadership in  Educational
Management”. Ta'dib 18, no.
November 2 (2013): p. 223.

Miftah, Thoha. Leadership in
Management. Jakarta: PT. Raja
Grafindo Persada, 2006.

Mukhtar, Prim Masrokan,
School Quality Management,
Yogyakarta: Ar Ruz Media,
2013.

Mullins, LJ, Management and

Organizational Behavior,
England: Pearson Education
Limited, 2005.

Mulyasa, E. Becoming a

Professional School Principal: in
the Context of Succeeding SBM
and KBK. Bandung: PT.
Rosdakarya Youth, 2004.

Munadzir. “The Concept of
Leadership  According  to
Shu'bah Asa”. Al-A'raf 14, no.
December 2 (2017)

56.

57.

58.

59.

60.

61.

62.

63.

64.

65.

Mungin, Burhan. Qualitative
Research: Communication,
Economics, Public Policy, and
Other Social Sciences. Jakarta:
Prenada Media Group, 2008.

Muslim. Sahih Muslim
Summary. Kitab Al-Imarah,
Translation of Saubhan, Imran
Rosyadi, Volume 2. Cet. IlI;
Jakarta: Azzam Library, 2008.

Muspiroh, Siti. et al “Leadership
of Ustadz Iwan Hermawan in
Developing  Salafiyah  Al-
Mu'awanah Islamic Boarding
School”, Tadbir 2, no. 1 (2017)

Moleong, Lexy, J. Qualitative
Research Methodology.
Bandung: Youth Rosda Karya,
2001.

., Qualitative Research
Methodology, Bandung: PT.
Rosdakarya Youth, 2006.

Mugoyyidin, Andik Wahyun,
"Portrait of Conflict with
Religious nuances in Indonesia:
Significance of Transformative
Theology-Based Resolution
Model" Journal of Analysis XII
No. 2 (2012)

Naim, Abu. "Typology of
Gusdur's Political Leadership".
Darussalam 6, no. 1 (2014).

Nata, Abdullah. Methodology of
Islamic Studies. Cet. Il1, Jakarta:
PT. Raja Grafindo Persada,
1999.

Nata, Abudin. Kapita Selecta
Islamic Education. Ed. I. Cet. II,
Jakarta: Rajawali Press, 2013.

Nazir, Moh., Research Methods,
Jakarta: Ghalia Indonesia, 2003.



4835 Journal of Positive School Psychology
66.  Nujuluddin, Djuddud. "Religion 2001.
Shapes Personality and . .
. " " 77. Rasto, Visionary Leadership,
Educatlonz_il Lc_eadershlp _Style ' Journal of Managerial VVol. 2 No.
Garut University Education 7, 3 (2003)
no. 1 (2013): p. 6.
78.  Robert Boghdan and Steven J.

67. Paul Hersey and Kenneth H. Taylor. Introduction to
Blanched.  Management  of Qualitative Research
Organization Behavior: Utilizing Methodology. trans. Arif
Human Resources. New Jersey: Furchan. Surabaya: National
Prentice Hall, 1982. Enterprises, 1992.

68.  Permadi.Leadership and . iiggﬁgm iﬂi{:ﬁ“i@a ::
Leadership in Management. 99 No 33pJune (2016)_ 45y
Jakarta: Rineka Cipta, 2006. o -p-ao.

- 80.  Sallis, Edward. Total Quality

69. Pulungan, J  Suyuthi.Figh ’ . i
Siyasah: Teachings of History Igﬂdauncﬁ?&egtuali;n Maigug?:eonr]c.
and Thought. cet. I11; Jakarta: PT hmad yl' 'gd' d
Raja Grafindo Persada, 1997. Trans. A mad All Ria | an

’ Fahruzzi. Yogyakarta: IRCiSoD,

70.  Pababbari, Traveler, Religion 2006.
and National Integration, 81, Sarbiran, “Looking at
Yogyakarta: Waves, 2019. Universities in the Era of

71. Partanto, Pius A. Popular Globalization” Journal  of
Scientific Dictionary. cet. I; Education Ce;krawala No. 1
Surabaya: Arkola, 2001. '

(1997).

72. Pulungan, J Suyuthi. Figh 82.  Setiyadi, Ag. Bambang,
Siyasah: Teachlngs. of History Research Methods for Teaching
anc_j Thought. cet. I1l; Jakarta: PT Foreign Languages: Quantitative
Raja Grafindo Persada, 1997. and Qualitative Approaches,

- Y karta: Graha IImu, 2006.

73.  Qomar, Mujamil. Management o.gya arta Gra? mu, 2008
of Islamic Education. Malang: 83.  Shihab, M. Quraish. A ray of
PT Gelora Aksara Pratama, light: Living with the Qur'an. cet.
2007. Il; Bandung: Mizan, 2001.

. . 84.  Siagian, Sondang P. Philosophy

74. Rahim, ~A. Rahman, Bugis of  Administration.  Jakarta:
Cultural Values, Yogyakarta: Mount Agung, 1989.

Publisher Ombak, 2011.
85.  Soekarsi et al. Leadershi

75. Raihan, “The Concept of T(;(Z;;SI ¢ Jakirta' e :;Zdlig
Leadership in Islamic Society”. : ' :
Al-Bayan22, no. June 31 (2015): Discourse Partners, 2010.

p. 14. 86.  Sudaryono. Research Methods.

76.  Rais, M. Dhiauddin. Islamic Jakarta: PT. King Grafindo,

Political Theory. Translation of
Abdul Hayyi Al-Kattani, et al.
Jakarta: Gema Insani Press,

2017.



Sukman S

4836

87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

97.

Sudjana, Nana and Awal
Kusuma, Research Proposal in
Higher Education, Bandung:
Sinar Baru Algensindo, 2008.

Sugiyono, Educational Research
Methods: Quantitative,
Qualitative, and R&D
Approaches Bandung: Alfabeta,
2008.

Sulaiman Ibn Al-Asy'as Ibn
Basyar Ibn Syadad. Sunan Abi
Dawud. cet. IlI; Bairut; Dar Al-
Fikr, 1979.

Sulistiyorini. Islamic Education
Management: Concepts,
Strategies, and Applications
Yogyakarta: Teras, 20009.

Supena, llyas, Reconstruction of
Epistemology of Islamic
Sciences, Yogyakarta: Publisher
Ombak, 2015.

Suprayogo, Imam.  Vision
Reform of Islamic Education.
Malang: Aditya Media, 2006.

Suryadi. Tips to Improve
Organizational Empowerment.
Jakarta: EDSA Mahkota, 2006.

Sutarto, Wijono. Leadership in
Organizational Perspective.
Jakarta: Prenada Media Group,
2018.

Sutrisno, Edy. Human Resources
Management. Cet. VII; Jakarta:
Kencana Prenada Media Group,
2015.

Syaiful, Sagala. Approaches and
Leadership Models. Jakarta:
Prenada Media Group, 2018.

Syarifuddin, Encep, Leadership
Theory, Journal of al-Qalam

98.

99.

100.

101.

102.

103.

104.

105.

106.

Vol. 21 No. 102 (2004)

Taufik Abdullah and M Rusli
Karim. Methodology of
Religious Research An
Introduction. cet; I, Yogyakarta:
Tiara Wacana Yogyakarta, 1990.

Omar, Husayn. Research
Methods In Finance And
Banking. cet. Il; Jakarta:

Gramedia Pustaka Utama, 2002.

Wahyudi. Principal Leadership
(in  Learning Organizations).
Bandung: CV. Al-Fabeta, 2019.

Wekke, Ismail Suardi.
Muhammad Siddin and Badr
Kasop. Islamic Boarding
Schools, Madrasahs, Schools
and Orphanages: Portraits of
Muslim Minority  Islamic
Educational Institutions, At-

Tajdid Journal: Jurnal llmu
Tarbiyah 6, no. 1 (2017).

Wekke, Ismail Suardi. et al.
Transformative Leadership in
Papuan Muslim Minority
Madrasah, Journal of MPI 2,
no.1 January (2017).

Wekke, Ismail Suardi. Islam in
West Papua: Tradition and
Diversity.Jurnal Ulil Albab 14,
no. 02 (2013).

Wekke, Ismail Suardi. et al.
Markets, Mosques and
Madrasas: Islamic Education in
Minorities in Papua. Journal of
Educational Science 7, no. June
1(2018).

Wekke, Ismail Suardi. et al.
Leadership of Integrated Islamic
Schools in the Muslim Minority
of West Papua. Academic
Journal, December (2016).

Wekke, Ismail Suardi. et al.



4837 Journal of Positive School Psychology
Pesantrens, Madrasas, Schools 110.  Yunus, Jamal Lulail. Leadership
and Orphanages: Portraits of Model: Basic Concepts, Work
Muslim  Minority  Islamic Dimensions, and Leadership
Educational Institutions, Journal Styles. Malang: UIN Malang
of Science Tarbiyah At-Tajdid 6, Press, 2009.
no. January 1 (2017).

111, Yunus, Mahmud.  Arabic-

107.  Wensink, AJ Al-Mu'ajam Al- Indonesian Dictionary. Jakarta:
Mufahras Li Alfazh Al-Hadith Hidakarya Agung, 1990.
Al-Nabawi. Leiden: EJ Brill,

1936. 112.  Zhang, Lei et al., The Role of
Local Leaders in Environmental
108. \SNeity Sli)en;antcr)]_and Hendyat Concerns in Master Plans: An
oetopo.Leadership in . -
Education. Surabaya: National E_mplrlcal Study Of_ _Ch_lr_las
Enterprises, 1982. Eighty Large l_\/lun|C|paI|t|_es,
Journal of Planning Education

109.  Yukl.Leadership in and Research 38 (2018)

Organizations. New  York:
Prentice Hall, 2002.



